SNEA(I)/CHQ/Director(HR)/10/6-10                    Dated 9th June,10.

To

Sh. Gopal Das,

Director (HR),

BSNL, New Delhi.

Sub: Serious pay anomaly leading to grave injustice in respect of JTOs recruited in 2007 and 2008 – Need for immediate action – interim measure -Payment of pay and allowances in the pre revised IDA scale 9850-14600 for the JTOs of 2007 and 2008 rect - Pending finalization of equivalent pay scales reg:

Ref: 1. Notification No. Recruitment of Graduate Engineer JTOs -2007(1-2/2007-Rectt )

        2. Notification reg 2nd PRC No. 1-50/2008 PAT (BSNL) dated 5th March 2009

       3. Clarification reg. Fixation of Pay No. 1-11/2009-PAT dated 31-3-09.

Sir,
Incredibly grave injustice is met out to JTOs of 2007 and likely to be met out to JTOs of 2008 in respect of reduction of their pay by as much as Rs 4000 to 5000 at the beginning of their career in BSNL. That these highly qualified and talented JTOs, a good number of them having already worked as TTAs and now selected as departmental outsiders, face demoralization  of such a magnitude reflects adversely on those who are supposed to be monitoring issues of pay and allowances of this important cadre. Direct recruited TTAs who have virtually excelled and out performed all other   cadres, in terms of their exceptionally qualitative performance in the field units, and are now selected as JTOs are the worst sufferers.

As per the recruitment notification under reference 1, these set of JTOs were recruited in the pre revised IDA scale of 9850-250-14600. Accordingly after the mandatory training they were appointed on regular basis in the year 2008 and 2009. During the training period, they were paid stipend based on the pre revised IDA scale 9850- 250-14600. But by the time they were appointed, the pay scales were revised and they were provisionally placed in the E1 scale of 16400- 40500, pending a final decision on their pay scale viz. E1A. Unfortunately such fixation has resulted in huge reduction of their pay package, compared to fixation of their notified pre revised scale as illustrated below:

	Pay as on 30-04-2010

	9850-250-14600 (Pre revised)
	16400-40500 (E1 - Prov)

	Basic Pay
	Rs. 9850.00
	Basic Pay
	Rs. 16400.00

	DP
	Rs. 4975.00
	DP
	         NIL

	IDA (77.5%)
	Rs. 11450.00
	IDA (34.8%)
	Rs.   5707.00

	Total
	Rs. 26225.00
	Total
	Rs. 22107.00


Evidently this has resulted in a monthly reduction in the total emoluments by Rs. 4118, which is atrocious and unbelievable. JTOs of the year 2008 will meet the same fate unless immediate corrective action is initiated. Why the concerned officers have not so far initiated timely action to avoid occurrence of such huge pay reduction is not understandable. HR Managers should be prompt enough to take immediate action to avoid such situations. 
The issue therefore boils down to a clear pay anomaly, which has to be rectified as per the prevalent rules, regulations and practice. As per notification 2 referred above no equivalent scale has been approved so far corresponding to 9850- 250-14600 in BSNL. As per the reference 3 above, provision exists for exercising option to continue in the pre-revised scale till next increment/promotion for an employee. Further the clarifications and the prevailing rules in this regard clearly envisage that in the event of reduction of pay, consequent on revision, pay has to be protected. We, also, have reliable information that in many Units / Circles the pay of JTOs of 2007 batch is drawn in the pre revised scale of 9850-250-14600 (copy of pay slip enclosed).

It therefore goes without saying that this batch of JTOs has every right to demand that their pay be protected in the instant case by fixing it in the pre revised scale 9850-250-14600 as per the notification against which they were recruited pending revision of the scale.
We, therefore, request you to immediately issue the required orders to clear the existing anomaly and do minimum justice to the 2007 batch JTOs by fixing their pay in the pre - revised scale to at least protect their pay. In the meanwhile, we also call upon you to cause immediate appropriate action to ensure that standard pay scales E2 & E3 in place of E1A & E2A are processed and sent to DOT particularly in view of the spate of increasing anomalies. 

With regards,

(G. L. Jogi)

General Secretary

Copy to: 1. Sh S. R. Kapoor, ED(F), BSNLCO.


      2. Sh D. P. De, GM(Estt), BSNLCO.
