	S.No
	Clause
	Details contained in the draft
	Corrections needed
	Rationale

	1.
	S.No. 1(c),Column V of Schedule IA
	From regular SDE/AO or equivalent grade of concerned stream, who are engineering graduate/graduate (as detailed at note 2 below) from an Indian Institute / University recognized under Indian Laws, with total qualifying service of 7 years out of which 3 years is to be necessarily in the IDA scale of Rs 13,000-350-18,250 as on 1st January of the year.
	“Total qualifying service of 6 years in TES Gr B/AO or equivalent should be clearly envisaged.
	Since TES Gr B is a cadre and seniority is fixed in TES Gr B cadre. No seniority fixation takes place in Sr SDE scale since it is not a cadre and has no separate recruitment rules. Sr SDE is only a parking slot to get financial upgradation from TES Gr B scale. In the promotion policy regarding functional promotions, it is already decided that functional promotion is directly from TES Gr B to STS, not to JTS as used to be the case in DOT. Thus there is absolutely no need to mention separate qualifying service in the scale of Sr SDE.



	2.
	S.No. 1(a),(b) & (c),Column III of Schedule IA
	The ratio of STS level posts will in the ratio of 50:25:25.
	There is no question of maintaining ratio at the STS level. This ratio has to be maintained at JAG since inter-se-seniority between STS and MTs is ti be maintained at JAG, not STS. 50% of total STS posts shall be occupied by TES Gr B/equivalent on regular basis and the rest on adhoc basis. MTs recruitment shall be decided by the Management on a year to year basis.


	This is the clear cut understanding reached at between the United forum of executives and the Management. The mutually agreed decision to shift fixation of seniority from STS as decided earlier to JAG is the end crucial result of the deliberations of in the joint committee. Any change in this decision would be complete betrayal and breach of understanding and decisions already taken.

	3.
	S.No. 1 ,Column IV of Schedule IA
	Selection-cum-seniority
	Seniority Cum Fitness
	This is being followed.

	4.
	S.No. 2 ,Column IV of Schedule IA
	Selection by Merit
	Selection cum seniority
	Till today the promotions are all conducted on the basis of seniority. All the promotions even up to HAG are based on seniority.

	5.
	S.No. 2, column(V) of Schedule IA
	Inter-se seniority between STS Executives promoted from MTs and SDE/AO equivalent cadres will be prepared/fixed for promotion to JAG level in the following manner:

i . STS Exe. From SDE/AO Eqva.

Ii .STS Exe. From MT gradation list

iii. STS Exe. From SDE/AO Eqva

iv. STS Exe. From MT gradation list.

v. STS Exe. From SDE/AO Eqva

vi. STS Exe. From MT gradation list.

vii. STS Exe. From SDE/AO Eqva

vii. STS Exe. From MT gradation list and so on, while MT gradation list as per RRs of MT shall be as below:

b) STS Exe. From MT [Internal]

ii. STS Exe. From MT [External]

iii. STS Exe. From MT [Internal]

iv. STS Exe. From MT [External]

 and so on


	a) This is already explained in detail at serial no 2.
	Decision of the joint committee as already mentioned elaborately at Sno 2.

	5.
	Note 2.
	Educational qualification for executives to be promoted to the grade of Manager (see serial no. 1c, column no. 5) shall be engineering degree or equivalent in Telecommunications, Electronics & Computers / IT for BSNL TOS & Graduate or equivalent in respect of TAFS. However, existing incumbents holding the posts of SDE/AO on regular basis on the date of notification of these RRs shall continue to be eligible for promotion to the grade of Manager.
	Any TES Gr B officer having minimum qualifying service of 6years in TES Gr B has to be eligible regardless of qualification. 


	This is because the JTOs recruited from outside in DOT and those promoted from departmental quota were not required to possess engineering qualification in accordance to RRs. They cannot be debarred from promotion to STS once they become SDEs only because they do not possess an engineering degree. That would be a gross discrimination 




Note: 1. Internal competitive examination to fill 25% MTs should not be based on any considerations of either qualification or age since the rules of DOP & Trg clearly envisage that no restrictions on the basis of either age or qualifications can be imposed for filling up posts through internal competitive examinations. Besides, such discriminatory provisions have been struck down by various courts on the ground that such restrictions are discriminatory. 

