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To
PGM 1 KM/C
GM I ALPKLM/TLA/ PGT/ICL/MLP

GM IMPCS TVM

R Dated at Tr?v:rn(!um,aS/-l -2007

Suh:  Time hound/post based executive prowotional policy for
Group ‘B’ level ullicers of BSNL - iog.

Ne. S1-U1/7-1/EPP/RIgs/2007

Rel:  BSNI CO, New Delhi fetter No.400-61/2004-Pers.1 di, 18-1-2007

Kindly refer to the letter cited ahove (lerer may be downloaded from 38N Intraoct portal). The
time hound 1DA scale upgradation ate 1o be provided to the Executives fram pay scales of Rs.9850-250-
14600 (IDA) upto 1DA scale of JAG selection grae (Rs.17300-400-22300).

A Screcning Committee may be formed at SSA Teve! with PGM/GM as Chairman and two
1GMs as Members 10 screen the ACRx of the eligible executives for upgradation from ITO to SDE.
SDE to Sr.SDLE and St.5DE to DE. One of the members of the sereening commitiee must belong to
SC/ST category else onc addilional SC/ST members of STSUAG level may be co opted. The agsessment
sheet (proforma cnelosed) for considering time bound promotion should be separately preparcd for
cuch yeur (1-10-2004, 1-10-2005 aud 1-10-2006) and cach cadre. The UR folders ol such executives
nced not be forwarded to this office but the Vigilance clearanee in Annexure-1 may be forwarded to this
office. The 1DA scale granted to any executive by virtuc of any local officiating amangetnenty will not
count for the purpose of DA puy scale upgradation. DA pay of the executives for considering
upgrdation should be taken in the substantive grade only.

The assessment sheet for uppradation (o 18 W JAG aud JAG sclection grade by the above
Screening Commicntee along with upto date ACRs, SRs and Vigilance clearance in Aoaexure-l of
eligible executives may be forwarded o this office.

The assessment. sheet should be signed by all the Membets ol the sceecaing comminee. The
detuils of punishment  disciplinary case pending, il any, on crucial dates of promotion should be
clearly mentioned.

While considering the executives for upgradation all the conditions laid down in the above
referred letter of BSNL Corporate Office may strictly be followed.

Al the Assessment sheet should reach this otfice on or before [5-2-2007.
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