CIRCULAR NO. 2   
  




       New Delhi, 09-01-2009.

To


All Circle Secretaries / CHQ Office bearers.

Comrade -----------------,

Sub:- Contribution towards EPF Pension scheme ---- case of JTOs recruited 
          directly by BSNL reg:-

As you are aware that initially the EPF contribution of BSNL recruited JTOs was collected and deposited with a ceiling of 12% of Rs 6500/- (ie. Rs 780/- per month) of which 8.33% will go to the EPF pension scheme (ie. Rs 541/- per month). Later on, vide order No. 500-85/2004-CA II/BSNL-KW dated at New Delhi 12.08.2005, BSNL decided to extend the facility without any ceiling (ie. 12% of Basic+IDA). Accordingly BSNL recruited employees will contribute 12% of emoluments (ie. Basic + IDA) and BSNL will contribute 13.61% of emoluments to the EPF. According to EPF norms out of the 13.61%, 8.33% is credited into the EPF pension, 3.67% to EPF deposit, 0.5% to deposit linked insurance, 1.1% for administrative charges of EPF and 0.01% to administrative charges of deposit linked insurance. The difference of EPF arrears of the past period, when there was ceiling of Rs.6500/-, was deposited with penal interest for all the employees, including the employee’s contribution by BSNL to the EPF Board. Further, association took up the issue with BSNL management vide No. SNEA(I)/Director(HRD)/16/7-08 dated 31st July,08 and BSNL promptly issued detailed clarifications vide order No. 500-85/CA II/BSNL/EPF/ Vol II dated 11.08.2008.
In the EPF pension scheme, there are 2 pension options available. One is Rs.6500/ limit pension option, in which the final pension at the time of retirement will be on the basis of Rs.6500/ only, irrespective of final salary. This amount of pension is very small, say few hundreds. 
Second option is full pension option in which the pension is calculated on the basis of salary at the time of retirement. This will help the employees to get a reasonably good pension from the age of 58 onwards. Unfortunately the first pension option is being followed by BSNL in some circles / SSAs. Moreover it was noticed that in the HR package implemented by BSNL HQ for salary disbursement, deposit towards EPF pension is shown as 8.33% of Rs.6500/ instead of 8.33% of emoluments. By this the higher pension option extended to the employees vide order under reference 1 above was denied. Even after the clarifications only 8.33% of Rs.6500/ (Rs. 541/) is deposited into the EPF pension fund instead of 8.33% of the emoluments (Basic+IDA) without ceiling and the balance amount is deposited in EPF deposit (savings portion). This is a major anomaly and will deny a good pension to the employees on retirement. This will create problem at the time of transfers and all employees in BSNL should follow uniform pattern of EPF pension and EPF accounts. Also for allotting Social Security Number (SSN) uniform EPF a/c should be maintained.
In first pension option of 6500/-limit employees will get reasonably good EPF a/c amount as savings at the age of 58. But in full pension option, those who want bulk amount can commute 80% of pension for 15 years and will also get good pension. The full pension scheme is more advantageous for the employees as they are getting good pension and bulk EPF amount at age of 58. The chart will show the difference in the two pension schemes at the age of retirement.

The pension is calculated as follows:

Member’s pension = Pensionable salary X Pensionable service 
   -------------------------------------------
70
The following example will illustrate the pension at time of retirement.
	Pension option
	contribution
	Pensionable service say 
	Monthly pension on retirement

	Ist option with ceiling.
	8.33% of Rs.6500/ (Rs. 541/,  Fixed)
	32 years
	Rs. 247/- only

	2nd option- full pension option.
	8.33% of (Basic + IDA), varying 
	32 years
	Rs. 32000/-

	Note: Basic + IDA at the time of retirement is taken as Rs. 70000/-



Report received at CHQ is that in some Circles / SSAs full pension option is not being followed even though the EPF deduction is done at 12% without ceiling irrespective of repeated clarifications issued by BSNL CO. This will deprive them the good pension scheme available which is even better than the Govt. pension scheme. In order to further take up the issue at appropriate level, we require comprehensive data regarding which SSA/unit is still following the minimum pension option and contributing only 8.3% of Rs. 6500/-. You are requested to collect the details from each SSA/unit and consolidated data may be sent to CHQ preferably by email in the following format this month itself so that we can further take up the issue without any delay. 
	Name of Circle: 

	S. No.
	Name of SSA/unit
	Nature of pension opted ( A or B or C)

	1
	
	

	2
	
	

	3
	
	

	4
	
	

	A - full pension option (8.33% of emoluments without ceiling), B - minimum pension option ( 8.33% of Rs.6500/-), C – anything other than A or B. 


Comradely Yours










   ( G. L. Jogi )










General Secretary.
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