SNEA(I)/CMD/15/12-08                                       Dated 24th  Dec.,08.

To 

Sh. Kuldeep Goel,

CMD, BSNL, 

New Delhi. 

Sir 

Sub: Request for placing JTOs and SDEs in the Standard revised pay scales of  E2 and E3 respectively and consequently Sr SDEs to DGMs in the pay scale of E4 to E6 
Ref: Our letter no SNEA(I)/CMD/14/12-08  dated 23rd Dec.,08                       

Sir,

This is in continuation to our letter under reference. In this connection, the long cherished demand of the members of the Association is to get Standard scales of E2 to JTOs, E3 to SDEs, and thereupon E4 to Sr SDEs, E5 to DEs and E6 for DGMs .This will bring complete parity with the pay scales of MTNL, parity which already exists between MTNL and BSNL with regard to pay scales of JAG/SG and above.

Even while submitting our memorandum to the 2nd Pay Revision Committee we had   informal discussions with the senior officers of BSNL Corporate Office who appreciated our demand for the parity in the pay scales for JTOs to DGMs with that of MTNL. 

The recommendations of the 2nd Pay Revision Committee clearly placed BSNL in the A+ category and thus recommended higher pay scales for Executives than those working in MTNL. This recommendation very clearly not only supports but also strengthens our demand for parity in pay scales. 

The Group of Secretaries after considering the various recommendations of the 2nd pay revision committee finally proposed pay scales of ‘D’ category PSU pay scales for all Executives below board level and the same is accepted and approved by the Government of India. The salient features of this decision of Government of India is that the executives of all PSUs irrespective of categories have been given the same set of 

pay scales right from E0 to E6. Both BSNL and MTNL, being in the same category i.e ‘D’ Category, naturally the executives of these CPSUS should have the same equivalent pay scales in the category of E0 to E6. Thus, JTOs to DGMs in the BSNL are fully justified to get the E2 to E6 pay scales at par with MTNL. 

The financial burden on BSNL for placing JTOs to DGMs in the Standard pay scales of E2 to E6, from the point of view of pay and allowances, is NIL.

1. JTOs who are at the minimum basic pay of Rs 9850/- in the pre revised scale of Rs 9850/--14600/- will get on fixation a basic of Rs 21,500/- as on 1st Jan-2007 which is more than the minimum basic pay scale of Rs 20,600/- in the revised standard pay scale of rs 20,600/- 46,500/- ( E2 ) . Similarly the other JTOs who have drawn one or more increments will be getting still higher basic pay as on 1st JAN-2007. 

In respect of Time Bound Promotion, since the rate of increment is 3% of basic pay, all the JTOs, by the time they complete the minimum required qualifying service of 6 years, would definitely cross Rs 22, 900/- the minimum of the standard revised pay scale of Rs 24,900 – 50,500/- ( E3 ) .

2. The JTOs who were promoted toi the SDE scale on Time Bound basis will be placed at the basic pay  of Rs 11,875/- in the pre-revised pay scale of Rs 11,875  -17,500/- which on fixation as on 1st JAN-2007 will be Rs 26,060/- and is higher than the minimum of the revised pay scale of Rs 24,900-50,500/- ( E3 ). Naturally the other SDEs who have drawn one or more increments will be at still higher basic pay as on 1st JAN-2007.

The SDEs on completion of requisite qualifying service of 5 years would get promotion to the senior SDE scale of Rs 13, 000- 18,250 and will be placed at basic pay of Rs 13,100/- of the pre revised scale which on pay fixation will be equal to Rs 30,070/- as on 1st JAN-2007 and the same is higher the minimum of the revised standard pay scale of Rs 29,100-54500/- ( E4 ) .

3.  The SDEs on completion of 5 years of qualifying service will be at a basic pay of Rs 13,375/- and on promotion to Sr SDE scale with fixation under FR 22 (1) a(1) will be placed at a basic pay of Rs 13,700/- in the pre revised scale of Rs 13,000 –18,250/-. This basic pay of Rs 13,700/- on fixation as on 1st JAN-2007 will be at the basic of Rs 30,700/- which is higher than the minimum of standard revised scale of Rs 29,100-54,500/- ( E4) . Similarly the Sr SDEs on promotion to DEs scale and DEs in turn to DGM ‘s scale will be fixed at Rs 15,900/- and Rs 18,600/- in the pre revised pay scales of Rs 14,500-18,700/- and 16,000- 20,500/- and on pay fixation as on 1st JAN-2007 will be at Rs 34,890/-  and Rs 40,380/- respectively. The basic pay of Rs 34,890/- is higher than the minimum of the standard revised scale of Rs 36,500-62,000( E6 ). Please kindly see the enclosed chart.
Thus, from the above actual calculations, it is clearly seen that by placing the cadres of JTOs to DGMs in the standard revised pay scales of E2 to E6, as decided by the govt., there is no absolutely no additional expenditure, neither at the basic grade nor at the promotional grade. However, it brings about complete parity in the pay scales of executives of BSNL and MTNL which gives enormous satisfaction to all the executives working in BSNL. 

Further by offering a scale of Rs 20,600-46,500/- ( E2 ) for JTO cadre which will attract better talent to work in BSNL at entry level executive since the scale is no lesser than that would be offered by other PSUs particularly MTNL. 

The only increase in expenditure on account of offering the standard revised pay scales of E2 to E6 for JTOs to DGMs can be seen only in increased pension contribution since the maximum of the scales changes. However, this additional expenditure is too meagre, and, according to the projected estimation, would be around 35 crores per year, which we feel is not high. Further the pension contribution is from Government Company to Government and as such that should not become a reason to disagree for offering standard pay scales of E2 to E6 for JTOs to DGMs. 

In view of all the facts mentioned above we very sincerely request your good self to place the cadres of JTOs to DGMs in the Standard revised scales of E2 to E6 w.e.f 1st of JAN-2007. This kind act of your good self will definitely make our members to work with greater vigor & commitment that would unavoidably lead to greater growth and would result in earning higher revenues.

    
      With kind regards,

      Yours Sincerely, 

       ( G.L.JOGI ) 

       Copy to:

    
       1.  Sh Siddharth Behura, Secy/DOT, for kind information & n/a please.

                  2.  Sh. Gopal Das, Director(HRD), for immediate n/a please.

                  3.  Sh. S.R.Kapoor,ED (F)/BSNL, for  kind information & n/a please.

  4.  Sh. D.P.De, GM(E)/BSNL, for kind information and n/a  please.

  5.  Sh. Shakeel Ahmed, GM(SR), for kind information and n/a please.

       
       6.  Sh. P.K.Purwar, GM(CA), for kind information & n/a please
