SNEA(I)/Director(HRD)/1/1-09                      dated 9th Jan.,09.

To

Sh Gopal Das,

Director(HRD),

New Delhi.

Sub: Inordinate and unacceptable delay in promulgation of Gr A RRs.

Sir,

The way promulgation of Gr A RRs is getting delayed, day by day, we cannot escape the obvious inference that the delay is intentional. When all the aspects of Gr A RRs have been discussed threadbare and a consensus view on all the contentious issues has been reached, it is really astonishing as to what is really holding up the promulgation of the said Gr A RRs.
Management of BSNL has to be conscious of the sensitivities of the issues involved. While ITS officers not absorbed in BSNL are getting uninterrupted and regular promotions to JAG, SAG, HAG against the posts of BSNL, Adhoc STS officers, part and parcel of BSNL, are neither getting regularized in STS nor promoted to JAG on regular basis, despite the fact they have been in STS on adhoc basis for more than 10 years now and are working in BSNL for the last eight years. Similarly about 5000 STS posts are lying just like that, some of them having been filled up on adhoc basis for the last ten years, and the remaining being filled up on local officiating basis.
To break this decades old deadlock, we felt extremely encouraged and motivated by serious efforts initiated by you to overcome age old stalemate and replace it by a professional and pragmatic mechanism whereby executives like JTOs, TES Gr B, Adhoc STS etc. could look forward to reasonable career growth. In fact, we genuinely felt that for the first time honest efforts are being initiated to address the issues. We are confident that your honest and serious efforts to introduce important reforms in HR policies would leave an indelible mark and would prove to be a turning point in changing the direction of HR policies. We have widely propagated this fact among the members of this Association. In fact, the understanding arrived at between the united forum of executives and BSNL Management was the result of both the sides looking at intricate issues in a highly transparent manner and with a will to reach to a mutually acceptable proposition. Having succeeded in breaking the ice more than eight months before, it is now quite intriguing and incomprehensible to find the final promulgation of Gr A RRs getting delayed without any justified reason whatsoever. The only inference that we are constrained to draw now is that the delay is because of something that sounds suspicious. Otherwise, having hammered all the issues and reached complete consensus, where ambiguities were felt to exist, there is just no reason to withhold notification of Gr A RRs, even for a few days. 

Frankly speaking, we are waiting for the promulgation of Gr A RRs enthusiastically and with very high expectations for a pretty long time now. We are now wearing out our patience and it is increasingly becoming difficult on our part to explain to our people the reasons of further delay. We are not ourselves convinced about the delay in issuing the final notification when all the contentious issues have been resolved and a consensus view has been built up. If the Management has something else in the mind in terms of some kind of rethinking on this issue at this belated stage, it is an entirely different matter. However, we are quite ready to effectively and formidably deal with that kind of a situation also. Our only request to the Management is that instead of playing hide and seeks, the Management should come out openly and frankly state the actual reasons of delay. In that case we shall also draft our internal strategy and plan of action accordingly.
As head of Human resources in BSNL, you have a fundamental responsibility to immediately get rid of a highly precarious, inhuman, insensitive and completely unacceptable situation wherein thousands of adhoc STS officers absorbed in BSNL for the last years are waiting for decades for regularization in STS and promotion to JAG on regular basis despite availability of sufficient posts in BSNL. Another, more than twenty thousand TES Gr B are waiting for more than two decades to become regular STS, despite availability of more than 5000 STS posts. In fact, we genuinely felt that for the first time honest efforts are being initiated to address the issues. We are confident that your honest and serious efforts to introduce important reforms in HR policies would leave an indelible mark and would prove to be a turning point in changing the direction of HR policies. We have widely propagated this fact among the members of this Association and believe that it continues to be quite high on your agenda. .

However, we are still quite confident that the serious and painstaking efforts initiated by you in the direction of finalization of Gr A RRs shall bear desired fruits and that there shall be no further delay in notification of the said rules.  

With kind regards,
Sincerely yours,

( G.L.Jogi ) 

Copy to:
1.   Sh. Kuldeep Goyal, CMD/BSNL, for kind information please.

2. Sh. R. K. Mishra, GM (P). He is kindly requested to initiate appropriate and expeditious action in the direction of promulgation of Gr A RRs at the earliest, 







