Well begun is half done - consolidation of unity need of the hour.

The recent struggle launched by the united forum of BSNL executives made a beginning in the right direction and has ended on a positive note, with the setting up of a committee, in which executives shall also be involved, to address crucial issues of trying to know the impact that direct recruitment of  MTs from outside at STS shall have on the promotional avenues of executives, to find out how CPSU cadre hierarchy is introduced in BSNL, to address the unresolved issues related to promotion policy like service weightage etc., to resolve the issue of regularization of existing adhoc STS officers and filling up of all existing vacancies in STS.

Even though the constitution of the committee to address these issues is a step in the right direction, but it should not lead to complacency because eventually the final outcome depends entirely on how we further consolidate the unity that has come into existence through the present struggle and how much tough we get to negotiate these issues through prolonged struggle.      
Thus, while a serious and painstaking effort shall be made in the committee to resolve the issues, what is really significant is how much forward do we take unity that has come into existence and what is the level of our preparedness to face future challenges from the Management. We have begun on a sound footing, but the real challenge and struggle to realize our issues has also just begun. It is high time that we fully concentrate on consolidating the unity that has come into existence and get ready to enter most decisive stage of the struggle in near future. 

The BSNL Management, as we understand, is going to be completely uncompromising and firm in its irrational and ill conceived stand on certain basic issues like outside recruitment at STS, resolving the issue of service weightage, introducing CPSU cadre hierarchy in right perspective. The only formidable weapon to make BSNL Management to see reason and thus come to a meaningful understanding is sustained and prolonged struggle. 

By constituting committee, BSNL Management may have only sought to purchase peace for a brief time. But the real issue is how are we going to respond in terms of our future strategy and level of preparedness to face future challenges. This is what we all have to understand and carry down the level to get fully ready for future tough struggle. Total consolidation of the unity of executives that has come into existence to reach the end of the road successfully is thus the need of the hour.      

