SNEA(I)/director(HRD)/3/2-09                 Dated 13th Feb.,09.

To

Shri Gopal Das

DIR(HRD), BSNL

BSNL Corporate Office

New Delhi.

Sir, 

Sub:  EPF issue of BSNL recruited employees – contribution towards 

          EPF pension scheme - reg.
Ref:1. No. 500-85/2004-CA II/BSNL-KW
dt. at New Delhi 12.08.2005.

       2. No. SNEA(I)/Director(HRD)/16/7-08   dated 31st July,08.

       3. No. 500-85/CA II/BSNL/EPF/ Vol II   dated 11.08.2008.

Kindly refer the letter dated 31.07.2008 under reference 2 above in which details regarding the issues related to EPF of BSNL recruited employees were mentioned. Taking prompt action in this regard, BSNL issued detailed directions to the field units vide circular dated 11.08.2008 under reference 3 above. We are extremely thankful to the BSNL Management for the prompt action.

However, one of the major issue mentioned in our letter dated 31.07.2008 is still unresolved – the contribution towards EPF pension scheme. Initially the EPF contribution was collected with a ceiling of 12% of Rs 6500/- (ie. Rs 780/- per month) of which 8.33% goes to the EPF pension scheme (ie. Rs 541/- per month). However, as per the order No: 500-85/TA/IV/KW, dated 20/6/2003, the EPF contribution has to be made without any ceiling. The above order was not implemented by the Circles except West Bengal Circle on the plea that the order was not endorsed to the Circles. After lot of persuasion at different levels by the Association, different Circle sought clarification from the BSNL CO in this regard. That time BSNL CO clarified that the order dated 20-06-2003 was not issued by the competent authority and it is not having the approval of BSNL board and hence it is not endorsed to the Circles. Later on, BSNL/Board in its 61st meeting held on 12-07-2005 decided to extend the facility without any ceiling and the decision was communicated vide order under reference 1 above. Accordingly, BSNL recruited employee will contribute 12% of emoluments (ie. Basic + IDA) and BSNL will contribute 13.61% of emoluments to the EPF. According to EPF norms, out of the 13.61%, 8.33% is credited into the EPF pension, 3.67% to EPF deposit, 0.5% to deposit linked insurance, 1.1% for administrative charges of EPF and 0.01% to administrative charges of deposit linked insurance. The difference of EPF arrears of the past period, when there was ceiling of Rs.6500/-, were deposited with penal interest by all the employees, including the employee’s contribution by BSNL to the EPF Board. 

In the EPF pension scheme, there are 2 pension options available. One is Rs.6500/ limit pension option in which the final pension at the time of retirement will be on the basis of Rs.6500/ only, irrespective of final salary. This amount of pension is very small. 

Second option is full pension option in which the pension is calculated on the basis of salary at the time of retirement. This will help the employees to get a reasonably good pension from the age of 58 onwards. Unfortunately, the first pension option is being followed by BSNL in some circles. Moreover it is noticed that in the HR package implemented by BSNL HQ for salary disbursement, deposit towards EPF pension is shown as 8.33% of Rs.6500/, instead of 8.33% of Basic+IDA. By this the higher pension option extended to the employees vide order under reference 1 above is denied. Even after the clarifications are issued, only 8.33% of Rs.6500/ (Rs. 541/) is deposited into the EPF pension fund instead of 8.33% of the emoluments without ceiling and the balance amount is deposited in EPF deposit (savings portion). This is a major anomaly and will deny reasonably good pension to the employees on retirement. This will create problem at the time of transfers and all employees in BSNL should follow uniform pattern of EPF pension and EPF accounts. Also for allotting Social Security Number (SSN), uniform EPF a/c should be maintained.

In first pension option of 6500/-limit, employees will get reasonably good EPF a/c amount as savings at the age of 58. But in full pension option, those who want bulk amount can commute 80% of pension for 15 years and will also get good pension. The full pension is more advantageous for the employees as they are getting good pension and bulk EPF amount at age of 58. The following chart  shows the difference in the two pension schemes at the age of retirement.

The pension is calculated as follows:

Member’s pension = Pensionable salary X Pensionable service 

                            -------------------------------------------

 





70
	Pension option
	contribution
	Pensionable service say 
	Monthly pension on retirement

	1stoption- minimum pension.
	8.33% of Rs.6500/ (Rs. 541/,  Fixed)
	32 years
	Rs. 2971/- only

	2nd option- full pension option.
	8.33% of (Basic + IDA), varying 
	32 years
	Rs. 32000/-

	Note: Basic + IDA at the time of retirement is taken as Rs. 70000/-


Hence, it is requested to direct all the Circles/SSAs to implement the full pension option and correct the anomaly once for all.

With regards,

Yours Sincerely

(G.L.Jogi)

Copy to.

1. Sh. D.P.De, GM(E)/BSNL, for kind information & n/a please.

2. Sh. R.K.Purwar, GM(CA), for kind information & n/a please.

