SNEA(I)/Secy DOT/1/5-08



Dated 21st May,08

To
Sh. Siddarth Behuria,

Secy/DOT,

Sanchar Bhawan,

New Delhi.

Sub: Request for immediate kind personal intervention to correctly  interpret and decide Para 4 of G.O.I, DOP&PW(D) order no 4/18/87-P&PW(D), dated 5th July 1989.    

Sir,

Kindly recollect the discussion that we have had with you on this issue nearly a fortnight before. You were kind enough to assure us of fresh examination of the issue cited above, and, accordingly advised us to submit a fresh   note, bringing out objectively and comprehensively all the related aspects of the issue. At the very outset, we want to define the basic objective of the aforesaid order of Department of Pension and Pension welfare.  

A) Basic objective of the aforesaid order: The basic objective of this order is to provide some benefit in terms of some increase in basic pay/pension to an official seeking absorption in a PSU from a government department, by allowing him to exercise option to continue in CDA pay scale up to the date of his promotion/retirement from the date of his actual absorption in a PSU. Normally an official gets fixed in IDA scale from the date of his actual absorption in a PSU, but the said order allows an official to exercise option to continue in CDA scale from the date of actual absorption till the date of retirement/promotion, in case the official is retired/promoted in the intervening period from the date of his actual absorption till the date his presidential orders for absorption are issued, and then switch over to corresponding IDA scale. By exercising the option to continue in CDA scale till his promotion/retirement, an official gets advantage of one to two increments in terms of fixation, thereby giving him some benefit in pension. That is why this is a conscious decision of the department of pension and pension welfare.    

 B) How does one get advantage of one to two increments: one gets one to two increments more by continuing in CDA scale up to date of promotion/retirement, getting fixed in the CDA scale of the promoted cadre under FR 22 1(A)1, and after that getting point to point fixation in the IDA scale, corresponding to the CDA scale of the promoted cadre in which one is fixed, i.e conversion from CDA --> CDA(fixation in promoted cadre)-> conversion to IDA on point to point basis. That is how one gets the benefit of one/two increments, entirely at the cost of IDA arrears.
C) At what cost does one get the benefit of one to two increments?: One gets the benefit of one to two increments at the cost of IDA arrears from the date of actual absorption till the date of promotion which he completely forfeits by continuing in CDA scale up to the date of promotion/retirement. The order states that once the option to continue in CDA scale up to the date of promotion/retirement is exercised, arrears of IDA scale from date of actual absorption till the date of promotion/retirement shall not be admissible.

D) Interpretation and implementation of the order in BSNL: The said order has been implemented in BSNL, in true spirit, keeping in view the objective of the said order. Gr B officers having exercised this option consequent upon absorption in BSNL have surrendered huge arrears of IDA pay scales from the date of their actual absorption in BSNL i.e 1.10.2000 till the date of their promotion/retirement, and these IDA arrears which they have forfeited by exercising this option are in the range of Rs 75,000 to 1,50,000. By surrendering such a huge sum, benefit of one to two increments in fixation accrues. 
E) What is the impact in case fixation is done from CDA -> IDA (conversion to IDA on a point to point basis in the same scale, before promotion)  -> IDA ( fixation in IDA of the promoted scale) i.e change over takes place from IDA to IDA? In case one is allowed to continue in the CDA scale up to the date of his promotion/retirement and is converted on point to point basis to the IDA scale of the same CDA scale in which he is absorbed and continues up to the date of his promotion/retirement (not fixed in the CDA scale of the promoted cadre), and then is fixed in the IDA scale of the promoted cadre, he gets fixed at the same IDA which he would have got without exercising the option i.e from the date of his actual absorption. If that were to be accepted, then the very essence and objective of the said order of DOP & PW(D) is totally defeated and in that case why should one at all surrender huge IDA arrears from the date of actual absorption till date of promotion/retirement? It sounds completely irrational and virtually defies reason, in ever possible manner.      

Pension of thousands and thousands of officers, who have retired after exercising this option, and whose pay was correctly fixed in accordance to the orders issued by BSNL, remains unsettled for the last about two years, since pension cells of DOT in the field units of BSNL have raised objections about the mode of pay fixation, in accordance to the orders issued by BSNL. These officials have surrendered huge IDA arrears which they would normally have got without exercising this option, and their pension is in jeopardy.   
In view of the facts stated above, we solicit your kind personal intervention in the matter and request you to kindly get the issue resolved by the Telecom Commission. We are confident that the fundamental objective of the said order of department of Pension & Pension welfare would be maintained and that we shall definitely receive justice at your benign  hands by way of interpreting and deciding the issue in an affirmative and positive manner. We are equally confident that an expeditious action would be taken, in consideration of the fact that pension of thousands of officials, having exercised this option and surrendered huge IDA arrears, amounting to even lakhs, remains unsettled, even after two years of their retirement.   
With kind regards and best wishes,
Sincerely yours,

( G.L.Jogi )

Copy to:
1. Sh. R. Ashok, Member(F)/DOT, for kind information & n/a please.
2. Sh. Gopal Das, Director(HRD)/BSNL, for kind n/a please.

3. Sh. J.S.Dipak, Jt Secy/DOT, for kind n/a please.
4. Sh. A.K.Das, DDG(E)/DOT, for immediate n/a please. 
Enclosure: Sample indicating fixation.

	Date of effect
	Continuation in CDA  up to the next promotion and then fixation in IDA pay Scale

CDA(CDA(Promotion)(IDA
	Continuation in IDA pay scale since the date of absorption

CDA(IDA(IDA(Promotion)

	1.10.2000
	7700 (CDA Pay Scale of 6500-200-10,500)
	 (9850+6 x 250)= 11,350

	1.10.2001
	7900 (CDA Pay Scale of 6500-200-10,500)
	11,600

	1.1.2002 (Date of promotion & increment)
	7900+200+200=8400

(Fixation)

8500

Equivalent IDA

11,875+4x300=13,075


	11,600+250+250=12,100

(Fixation) 11,875+300=12,175


     CDA  Pay Scale

Equivalent IDA Pay Scale

1. 6500-200-10,500

9850-250-14600

2. 7500-250-12,000

11875-300-17275

