SNEA(I)/Director(HRD)/2/2-09                                              Dated 13th Feb.,09.              

To


Sri. Gopal Das,

Director (HRD),

BSNL, New Delhi.

Sir,

Sub:- Extending facilities to the TTAs who had successfully passed the Direct  recruitment of JTO -2007 examination as ‘departmental outsider’:

In the last direct recruitment of JTOs for the year 2005 and 2007, good number of TTAs with Engineering degree successfully passed and qualified to become JTO as ‘departmental outsider’. Most of them were working as TTAs in BSNL for the last 5-6 years. It has come to our notice that even though they are BSNL employees, some of the Circles are not extending them the benefits such as pay, TA/DA etc which are admissible to departmental outsiders as par existing rules. Some of the major issues requiring your kind consideration please are hereunder.

1. Fixation of pay of JTO counting the past service as TTA in BSNL: They had appeared in the competitive examination as departmental outsider after obtaining the permission from BSNL only. So their pay has to be fixed counting the service in BSNL as TTA as used to be done in DoT.

2. Payment of salary of TTA instead of stipend and TA/DA on deputation during training period: The officials who are working as TTAs in BSNL are after successfully passing JTO competitive examination are sent for training on deputation. So naturally they are eligible for TA/DA on deputation. On successful completion of their training, they are posted as JTO, otherwise they have to continue to work as TTA. Stipend has to be paid to those trainees who are not BSNL employees and after their successful field training are posted as JTOs. They get their TA/DA and salary only once they are sent for 2nd phase of their training because they are treated on deputation after successful completion of their 1st phase of training. 
3. Carry forwarding the accumulated earned leave and half pay leave: Since they have served in BSNL as TTA, the eligible leave accumulated may be allowed to be carried forward in the cadre of JTO also.
4.  Exemption from police verification: Since all of them are working in BSNL on regular basis for the last 5-6 years, further police verification is not required and they may be exempted from this.
5. Exemption from executing bond agreement again on JTO posting: Since all of them are working in BSNL on regular basis for the last 5-6 years and have already executed bond while appointment as TTA, they may be exempted from executing fresh bond on their selection as JTO. Some of them applied for JTO post prior to their appointment as TTAs and hence they did not take the permission. Their case also may be considered sympathetically for the  refund of bond.
Since the result is already published and verification of certificates is going on, the pre appointment training will start soon. It is requested to issue suitable directions to all the recruiting CGMs to extend all the benefits that should be extended to them as regular BSNL employees during pre appointment training and posting as per existing rules.


With regards

         Yours Sincerely,


 (G.L. Jogi)

           Copy to:

           Sh. D.P.De, GM(E)/BSNL, for kind information & n/a please.

