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SNEA(I)/CMD/20/8-07                                              Dated 27th August, 07.

To

Sh. Kuldeep Goyal,

CMD/BSNL, 

New Delhi.

Sub: Finalization and promulgation of Gr A RRs and regularization of Adhoc STS – a holistic, not piecemeal, approach important and immediately warranted. 

Sir,

BSNL was formed on 1-10-2000. On submission of options for absorption, employees belonging to Group ‘D’ ‘C ‘and ‘B’ were permanently absorbed in BSNL w.e.f. 1-10-2000.

The promotional avenue of Group ‘B’ Officers, that is, Sub-divisional engineers, (SDEs), is to the grade of Senior Time Scale, that is, to the posts of Divisional Engineer (DEs) and later to Junior Administrative Grade, that is, to the posts of DGMs/Jt DDGs. The above promotions are on ‘Selection’ mode, on a year to year basis. These decisions are contained in the “Promotion Policy” decided and finalized by BSNL vide no No.4000-61/2004-Pers.I dated 18th January 2007 - Annexure (1).
In accordance to the above said promotion policy, the vacant posts in STS level will be assessed on a year to year basis and the same will be filled up from both internal feeder cadre and outside recruitment.

Para II(X) of promotion policy states.

(x) “Induction of Management Trainees” :- Each year the BSNL Management will decide the total number of STS posts to be filled up from the feeder cadre executives as well as Management Trainees ( both, internal as well as external ). Fifty percent of the total STS posts earmarked for filling up in any year be filled up on seniority cum fitness from amongst the feeder cadre executives and rest 50% by Management Trainees (with 50% reserved for internal executives and remaining 50% for external candidates), as per BSNL RRs(to be notified). Thus, the induction of Management Trainees will be corresponding to STS level posts in the ratio of 50:25:25 through departmental promotion, LDCE with internal candidates and direct recruits respectively. Further the promotion policy states that the filling up of vacant STS level posts will be done in accordance to BSNL Recruitment Rules which will be promulgated only after completion of absorption of Group ‘A’ officers and finalization of their promotional avenues.

Para II (VI) of promotion policy states,

(vi) The provisions of Adhoc/officiating arrangements will cease to exist in the Company consequent upon completion of Gr A absorption and implementation of promotional avenues in respect of Gr A officers as well. Thus, only regular post based promotions, as per BSNL RRs, and looking after arrangements under FR 49 will remain operational.
Thus, BSNL has decided promotion policy in respect of “post Bound Promotions” in such a way that Group ‘B’ officers (SDEs) who have got absorbed permanently in BSNL w.e.f. 1-10-2000 will not get any regular promotion till such time the absorption of Group ‘A’ officers is over and their promotional avenues are decided. This is also evident from the fact that the promotion policy is totally silent with regard to filling up of all available vacant STS posts till the promulgation of BSNL R/Rs. 

Needless to say, the posts available in STS level prior to the date of promulgation of new R/Rs have to be filled up by R/Rs in existence before the new R/Rs are promulgated. Inspite of the fact that BSNL was formed seven years before, no R/Rs for promotion to the STS level posts have been finalized and promulgated. This clearly shows the apathy of the BSNL Management towards the promotional avenue of absorbed Group ‘B’ officers in sharp contrast to the profound concern that BSNL Management as well as DOT has with regard to uninterrupted promotional avenues of yet to be absorbed ITS Group ‘A’ officers. 
The ITS officers are least concerned with regard to their absorption. In fact, they are busy in stalling the process of absorption. They are fully enjoying by continuing to work on deputation in BSNL since they are getting uninterrupted regular promotions to all the vacant and newly created posts in BSNL and at the same time remaining in Govt. Service. They also avail all other benefits of BSNL, a PSU in which they are only working on so called deputation. The most interesting thing is that while ITS Group ‘A’ officers, without getting absorbed and without having any R/Rs for JAG, SAG, HAG posts in BSNL, are getting regular promotions to these posts in BSNL, formed on 1-10-2000, Group ‘B’ officers, inspite of their permanent absorption in BSNL on 1.10.2000, are not getting even single promotion against the posts in BSNL. Not only this, ITS officers are getting regular promotions to STS, JAG, SAG and HAG in DOT also. What is worse is that Gr B officers absorbed in BSNL are asked to wait for regular promotions till ITS officers decide to get absorbed in BSNL.

While the Department of Telecom, the cadre controlling authority of ITS Group ‘A’ officers, is not acting decisively to expeditiously complete the process of permanent absorption of ITS in BSNL,  it wastes no time in holding DPCs for promotion of ITS Group ‘A’ to the posts of different levels in DOT as well as in BSNL. Thus, for purpose of promotion, BSNL is not a PSU, but is a part of Department of Telecom. This may be the main consideration for the Managements of both the Department of Telecom and BSNL to provide all possible and feasible promotional avenues to the ITS Group ‘A’ officers and at the same time deny and ignore the need to provide any promotional avenues to already absorbed Group ‘B’ officers. Hard, painful and deplorable reality is that the permanent absorption has become a curse to those who got absorbed and a boon to those who have defied   absorption with impunity. Those who are blatantly defying the decisions of the govt. are being rewarded with regular and uninterrupted promotions, whereas those who faithfully obeyed the decisions of the govt. are being severely penalized by denying them any kind of promotion in the name of finalization of Gr A RRs  and that too when lawbreakers decide to abide by law.      

In the recent BSNL Board meeting held on 08-2007, we reliably learn that the BSNL Board has taken a decision for outside recruitment of Management Trainees at STS level. This decision BSNL Board has taken even without finalizing any R/Rs for such recruitment at STS level. We are at complete loss to understand as to how BSNL Board did not find it important to decide Gr A RRs in entirety so as to address the issue of Promotion of thousands and thousands of  Gr B ‘B’ officers waiting for the about  10 years for their promotion to already existing more than 3000 STS level posts. This clearly shows the pathetic and distressing condition of the absorbed Group ‘B’ officers in BSNL  since they have no ‘God Father’, neither in BSNL nor in the Department of Telecom.

In view of the above facts we request for immediate action to:

(1) Regularize all existing Adhoc STS officers. 

(2) Hold DPC for filling up of all vacant STS level posts as on date as per seniority from amongst eligible Group ‘B’ officers.

(3) Finalize and immediately issue R/Rs for STS to come in force prospectively.

We are confident that our highly justified plea of deciding Gr A RRs in a holistic manner, not in a piece meal way, shall be appreciated and that Management shall not act in an arbitrary manner that may lead to industrial unrest, particularly at a time when the entire organization is passing through a critical phase and there is complete need of maintaining absolute solidarity in the Company.

With kind regards,

Sincerely yours,

( G.L.Jogi )

Copy:

1. Sh. D.S.Mathur, Secy/DOT, for kind information & immediate n/a please.

2. Sh. Niranjan Singh, Director (HRD)/BSNL, for kind information & immediate n/a please.

G.L.Jogi


General Secretary


7/55, Ramesh Nagar


New Delhi - 110 015


Ph.No. 011 25934899
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