SNEA(I)/Chairperson National Commission for Women/1/8-10     Dated 24th August, 10.

To

Dr Girija Vyas,

Chairperson National Commission for Women,

Deendayal Upadhya Marg,

New Delhi.

Sub; Sexual harassment of a highly qualified JTO(M Tech), in her teens, by GM, infra Ambala, having joined BSNL just a day before she was assaulted – withdrawal of FIR by SP Rohtak against CGM/Haryana for his complicity in shielding the concerned GM by not filing an FIR against the culprit a serious matter needing deeper probe. 
  
Ref: Our letter SNEA(I)/CHQ/CMD/8-10                                           Dated 16th August, 10.                                  
Respected Madam,
A young and highly qualified JTO just in her teens was assaulted by GM, infra, Ambala, just within a day she joined BSNL at the office of CGM/Haraya, Ambala, as JTO infra under the culprit, GM/infra, R.K.Dawra who is known for his sexually perverse activities, having in the past indulged in indiscriminate acts of sexual assault within and outside the Organization. In the instant case, the said JTO who joined BSNL on 8th August,10 reported the matter of being sexually harassed by GM, infra, on 10th August,10, just within three days of her joining the Organization. Vide letter under reference we have already submitted the complaint of the victim, the report of the sexual harassment committee and crucial and clinching evidence of AD (NC), Ambala, conclusively establishing the prima facie involvement of GM/infra. The whole matter has been brought to your kind notice vide letter under reference.
 Even though, CGM/Haryana, took the action, based on the report of the sexual harassment committee against the concerned GM, but he deliberately did not initiate action under the provisions of Indian Penal Code as laid down by the orders of DOP&Trg based on the comprehensive and unambiguous guidelines of Hon’ble Supreme Court. Having intentionally not acted in any manner whatsoever to initiate appropriate criminal action against the culprit in furtherance of the orders of DOP & Trg till 18th August,10, more than eight days after the sexual harassment committee gave its report establishing prima facie the sexual harassment of the victim by GM/infra, CGM/Haryana became as much a party to the crime as the culprit by not registering the FIR that was mandatory on his part to do as per law.

While Unions/Associations of employees and officers waited patiently for CGM/Haryana to act in accordance to well and clearly laid down rules of DOP&Trg, his continuing complicity in the crime by not taking any action to file an FIR against the culprit forced office bearers of Unions/Associations to approach SP Ambala on 18th August and got an FIR filed against the culprit and CGM/Haryana. After filing of FIR, CGM/Haryana, misusing his authority and power, is trying his level best to get fabricated witnesses against those who pleaded with him to lodge FIR against the culprit, and, finally, after it became evident that employer (CGM/Haryana) is not only not filing an FIR but is giving all possible cover to the culprit to protect him, the office bearers of Unions/Associations got FIR filed against both.
As generally happens, CGM/Haryana by virtue of the enormous administrative power he is wielding started coercing the young JTO in every possible manner to modify her statement from time to time, even visiting her residence frequently. How much pressure can a young lady JTO having joined just a couple of days before withstand from the head of the Circle is not difficult to understand for anyone. However, because of pressure and arm twisting tactics generally resorted to in such cases, particularly when head of the institution is involved, CGM/Haryana succeeded in getting his name in the FIR registered by SP Ambala on 18th August, 2010 removed.

However, the most pertinent and specific issue on which we seek your kind intervention is investigation into the serious crime of complicity of CGM/Haryana in giving protection to the accused by not as an employer filing an FIR against the accused. Orders of DOP & Trg based on the guidelines of the Hon’ble Supreme Court making it mandatory for the employer (CGM/Haryana) to initiate action under the provisions of Indian Penal Code by approaching the concerned authorities after prima facie establishment of sexual harassment have been thrown to the dustbin by CGM/Haryana, thereby establishing his connivance in shielding the accused. Complicity in the crime is much grave than the crime itself. 
What is highly deplorable on the part of the employer(CGM) is that he is giving protection to an officer who tried to assault a budding and highly talented girl who started her career a couple of days with great enthusiasm and huge expectations. What moral grounds does CGM have to continue as head of the Circle? If nothing, immediately CGM/Haryana should be shifted out of Haryana in case ends of justice are to be met and a fair and impartial investigation is ensured to be conducted.

With kind regards,

Sincerely Yours,

( G.L.Jogi )

Copy to;

1. Sh. P.J.Thomas, Secy/DOT, for kind information & n/a please.

2. Sh. Sh.S.C.Misra, M(S)/TC, for kind information & n/a please.

3. Sh. Gopal Das, CMD/BSNL, for kind information & n/a please. 

